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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DR VI RENDRA SWARUP | NSTI TUTE OF
PROFESSI ONAL STUDI ES

Name of the head of the Institution Dr. Poonam Madan
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05122611899
Mobile no. 9889931732

Registered Email

vsi ps_kanpur@edi ffmai |l . com

Alternate Email

pnnmadan@nmei | . com

Address 337 K Bl ock Kidwai Nagar
City/Town Kanpur Nagar

State/UT Uttar pradesh

Pincode 208011




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Anita Sharma

Phone no/Alternate Phone no.

05122611899

Mobile no.

9451287158

Registered Email

shar ma. ani t a904@nmai | . com

Alternate Email

vsi ps_kanpur@edi ffmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://wwmv. vsips. org/igac. php
4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. vsi ps. org/ acadeni c_cal ender/
2018-19. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.50 2012 10- Mar - 2012 09- Mar - 2017

6. Date of Establishment of IQAC

02-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Pl acenent Drive 04- Feb- 2019 120

1




Intercollegiate 12- Sep- 2018 23
Conpetition (Mhila 3
Mahavi dyal aya , ki dwai
nagar, Kanpur)
Personal ity Devel opnent 30-Cct-2018 163
Lectures 1
Intercoll egiate 03- Dec-2018 10
Conpetition (S.N. Sen PG 9
Col  ege Mal |l Road,
Kanpur)
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 11
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar Meetings of Internal Quality Assurence Cell (IQAC) and coll ected feed
back from various stakehol ders and anal ysed.

Conduct ed Various skill devel opment programes for students.

Organi zed regul ar PTA neetings of both sessions to discuss the acadenic
progression of the students.




Academ c cal ender for this session was succesfully nonitored by I QAC and

i npl emented by the Instituttion.

Many wor kshops and sem nars were organi zed for ensuring the quality in higher
education and various inter collegiate conpetition were organized for all round

devel opnment of the students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To copeup with two batches B. Ed. by
proper inplenmentation of New B.Ed. two
years progranme prescribed for Ist tine

This year our 200/200 seats are filled
conperately to previously 198 seats

Conducti ng workshop on TLMin all
subj ects. LM5 system was adopted to send
| ectures.

Personal ity devel opnent and skill
devel opnment programre

Execution of the better practices of
col | ege

M cro teachi ng workshop was organi sed
to receive better |earning outcones
Conduct ed wor kshop on teaching | earning
experiences and on conpetitive exans
(TET, CTET, TGI, PGT, ME.).

Execution of | QAC recomrendati ons

Various Inter-Collegiate conpetition
were organised for the all round
devel opment of the Students. Al uni ni
neet were al so organi sed. Teachers of
our Coll ege participated in sem nar
held in other college too.

Execution of internship programfor
B.Ed. IInd year.

Qur students practiced effectively by
using better material aids and as well
as with the help of ICT.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

MANAGEMENT COWM TTEE 14- Apr-2017
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 10- Jan- 2012




16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Managenent information system has
been used in practice to collect data
on several paraneters such as teachers
, student enrol ment , progranmes ,
exam nation results , education
financial data , infrastructure etc. It
has been using in college to store
student data such as personal data

fee , Examrecords and library details.
Al'l the programes and proceedi ngs of
coll ege are placed in regular neetings
of Hon’ bl e managenent body of the
college. Al the information regarding
i nfrastructure of |anguage | aboratory
,Curriculum | aboratory , science

| aboratory and | CT Laboratory has been
stored through the Managenent
Information System Data related to
musi cal instrunment which have been
using in nusic class is stored through
MS. Al the relevant information
related to adm ssion such as
seatfilling, feestructures, scholarship
data, subjectw se data of each student
etc. has been stored. Al the
information related to teachingl earning
process such as classroom | ectures |,
power poi nt presentation, notes of the
particul ar subjects as pdf are
available via digital network. Al the
related information regarding

exam nation such as question bank
answer sheet eval uation, marksheets ,
practicumrelated i nformation etc. has
been stored. Al the information
regarding the earlier topics are

avail able on call as well as via net
and hard copy, when required. A

rel evant information regarding the
col | ege, notices and announcenents are
upl oaded on the website. Information is
di ssem nated t hrough coll ege website
Social Network : Information to

st akehol ders through coll ege website.
Staff informed through SM5 , what sapp




group and verbally through neetings.
SMS t hrough notification gateway is
sent to parents regarding | ow

att endance and acadeni c performance
etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dr. Virendra Swarup Institute of Professional studies, Kanpur is an affiliated
coll ege of the CSIJM University. Qur college has to follow the well planned
syl | abus prescribed by our University, but we still try to equip our students
wi th innovating practices in Teaching |earning. At the beginning of the
academ ¢ year students are given an orientation on the B.Ed curriculumto
enabl e the students to devel op a better understandi ng about the theoretical and
practical aspects apart fromthe nodes of curriculumtransaction and
evaluation. So far as the mechani smof effective delivery of the curricul um
the college encourages its teachers to use as many innovative nethods as they
wi sh. The managenent is never reluctant in provision of infrastructure for
t hese innovative teaching practices. LMS system has been adopted through which
Online videos on various topics are uploaded on the college website. Teachers
prepare and present PPTs on their respective subjects. The teachers in
| anguages have been regularly using conputer aided techniques in their teaching
and nmaki ng the | earning experiences innovative and interesting. Science
teachers have effective techniques which give our students hands on experience
that nakes things clearer and lucid. Mcro and nacro teaching and field
experience are the effective nethods of teaching of our B.Ed. students and
there is also a big playground and physical health resource centre too for
maki ng teachi ng of Physical education lively and effective. Qur departnent
organi zes guest |ectures by em nent schol ars besides regul ar classroomteaching
and eval uation system Fromtime to tinme the teachers are asked to submt the
status of the syllabus conpletion so that the planning of internal assessnent
can be done before hand. . Renedial teaching classes and various conpetitive
exams ( CT.E. T, T.E.Ts ) preparation are al so being organized to prepare our
students for better future. Each year a placenent drive has been organi zed to
provi de enpl oynent to our students in various schools. To join this placenment
drive, students receive personality devel opnent classes by our experts to
enhance their personality and make themeffective facilitator as a teacher.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PIDILITE 06/ 09/ 2018 159
PERSONALI TY DEVELOPMENT 30/ 10/ 2018 163
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd B. Ed. 1st year 200
BEd B. Ed. 2nd year 194
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected at various |evels viz. Students, Parents, Teachers
and Alumi. This feedback is analysed by the teachers and steps are taken to

i nprove the functioning. Feedback of stakeholders is sought regularly about
infrastructure and | earning resources for ensuring their constant satisfaction.
It is taken on regular basis regarding the overall facilities such as conputer
| ab, mess, canteen, well known hygi ene and cleanliness. It is collected from
all stakehol ders. Feedback on faculty, for exanple, is collected fromstudents
at the end of every year. The feedback formis designed to incorporate depth of
know edge of the subject, presentation skills, sincerity, conmtnent,
regularity, punctuality, syllabus coverage, ability to relate the course to
real life situations, ability to generate interest, accessibility of teachers
for clarifications outside the class, ability to command and control the class,
and overall rating students give their feedback on faculty on the basis of 12
paraneters and using a four point scale. The feedback is anal ysed by the

princi pal of the college. In the analysis, principal conpares the feedback of




the previous and current senester. Then the Principal shares it with the
faculty concerned and suggests necessary steps for inprovenent. Feedback is
anal ysed and suggestions and recommendati ons are conveyed to the managenent.
Faculty nmenbers are appraised of their role in syllabus conpletion, based on
feedback from students. Feedback is collected fromParents in the PTM conducted
thrice in a year. Efforts are made to notivate parents to process feedback
forns on the College. Parents give suggestions al so besides citing probl ens
faced by their wards and corrective nmeasures are taken accordingly to inprove
the teaching | earning processes. The alummi of the college who have placed to
various organi zations or noved for higher studies additionally give a feedback
on how their years spent in the institution have hel ped them performof their
pl aces of work/study. The alumi additionally supply constructive tips on
hel pi ng the students gain extra recognition and inproving thensel ves.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd TEACHER 200 200 200
EDUCATI ON
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 395 0 21 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 14 5 4 0 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentors maintain and update the mentoring system, after collecting all necessary informations. Mentors are
expected to offer guidance and counselling as and when they required. Mentors meet their students and guide
them in their studies and extra-curricular activities. Mentors act as role models and facilitate leadership by
developing the interpersonal skill and helping the students thrive in competitive environment .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

395 21 Nl




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

29

25 4

2

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Assi st ant NI L
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd BED 2018-19 25/ 05/ 2019 31/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute believes firmy in continuous eval uation of the students for
their sustained performance. Hence a structured eval uati on process has been
designed and i npl enented. The class list, unit test and half yearly exam nation
pattern. To prepare students for practical and theory exam nation, institute
conducts nock viva-voce or pre university exam nation. So the students get an
i dea for answering the question on external exami nation. Question bank of each
subj ect provided to students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the Academ c Cal endar prepared according to the
cal endar provided by CSIM University. Every year we prepare in-house academn c
cal endar for the institute at the begi nning of each session for snpoth
functioning. For the academi c session acadenic cal endar is prepared and
foll owed for conduct of examination and other activities. Follow ng the college
academ c cal endar, teaching faculties creates action plan to ensure timely
delivery of syllabus. Every teacher follows a strict agenda that is discussed
in the staff neeting. The tineline created allows the staff to conplete the
gi ven syl labus on tine. The students are given plenty of tinme before the
exam nations to prepare and practice for year-end exam nations. At any cost,
the academ c calendar is followed with full spirit by the teachers in terns of
completing the task of CIE and preparing the students for year-end university
exam nations. The coll ege, being an associated college, follows the ClE norns
prescribed by the affiliating university, Chhatrapati Shahuji Mahar aj
Uni versity, Kanpur. Continuous evaluation is carried out throughout the year
t hrough regul ar tests, objective tests, projects, student paper presentations,
sem nars, quizzes etc. Md-termtests and Sel ection exam nations help to




100 mar ks.

t he assi gnnent,

parents.

prepare the students for
shown to the students for

assi gnnent topic.
need to submt the assignnent at

preparation of final

and 5 marks for

The teacher

he/ she i s awarded i nternal

Uni versity Exami nations.

exan nati on.

mar ks.
att endance.

The Princi pal

needed.

Peer

hi nking wi | |

per f or mance.

Corrected answer scripts are
scrutiny. The teachers explain about as to how
scoring by the students can be better in forthconi ng exam nations by expressing
t hensel ves nore appropriately in response to questions.
enpl oyed by teachers to enpower
particularly in areas where creative and origi nal t
The University introduces 20 marks internal
has the functional

evaluation is al so
and enabl e students to hel p each ot her
benefit them
assessnent systemin each course of
freedomof allotnment of this
The students are given topics related to their syll abi
| east one nonth before the annual
al t hough university has no circular for taking half yearly exam but the
institute take half yearly examso as to bring confidence anong students for
The teachers then eval uate the assignment and
ask the student to present his/her topic in the classroom Based upon this
The pattern of marking includes 5 marks for
5 marks for the PPT presentation and 5 marks for
student’ s overal
in CIEis nmonitored by the Principa
concerned faculty nmenbers.
necessary feedback for the inprovenent of students’
institution nonitors the performance of the students and reports to the
Progress reports are prepared pedagogy wi se by the staff
handed over to the parents in person after each test.
advi sed to note the performance of their wards and take renedi al

and
exani nati on

proj ect/survey
The performance of the students

and the necessary feedback is given to the
conducts review nmeetings to give

The

i n-charge and

Parents/ Quardi ans are

measures if

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vsi ps. org/ doc/ out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
BED BEd TEACHER 195 194 99.5
EDUCATI ON
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. vsi ps. org/ SSS/ 2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.




3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nat i onal Sem nar B. Ed. 31/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 CGui dance Committee nil ni | 18/ 07/ 2017
Counsel ling [of Institute

Cel | Level
1 Pl acenent Institute nil ni | 16/ 02/ 2018

Cel | Level

efforts
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal B. Ed. 2 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

B. Ed. 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation




NA NA NA 2018 0 NA 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2018 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 36 0 0
nar s/ Wor kshops
Present ed 0 4 0 0
papers
Resour ce 0 4 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
P????7??7?7? 2?77 ???7?7? 27?7?27 5 50
P???7° 27?77?2777
P????7°? 2?????°°7
2?°2?°7?7?77
P 2?77?77 27?77 ???7°? ??7?7? ?7? 6 156
Valarrarartararararty
??7? 2??°77°7°? 27?7 ???7?7? 27?7?27 5 50
P9?°???7?2°°7°7?7
P???7°7°? ??7°-27777
2??2?°7?7?77
P?9?°7° 2?7?7°7°7? ?? P??7° ?7°7?7? ?? 6 150
???7?7°7?7?77
2??7? ?7?7? 2?77 ??7?7°? ?77?7° ?7? 6 100
P????7°7° ???7?? ??
??°7?°7? 27?7
P???7??7?7? ?7? 27?7 ???7?7? 277?7? ?7? 5 96
2?9?7°7?7?77
P????7??7°°? 2?77 ???7° ?7°7?7? ?7? 5 98
???7?7? ?77?7
??97?°7?°? ?? ???7?7? 2?77?27 4 70
P??????°?7° 27?7?7°7
P??7??7° ?????7°7?7 ??7?7?7? ??7?7? ?7? 5 100
2?°2?°7?7?77




?0797° 97 2?77
277727 27277272777 ?

95

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Col | ege | evel ???7?7°7?7? 10 100
P?°7°7°7°? 27?77
Awar eness Col | ege | evel ??7?7° 27?777 5 50
??7? ?277?777? ?
???7??2°7?7
???7??7°7°7
Awar eness Col | ege | evel ???7?°7°7°7 8 258
P?0°7°7?7? 2?77
???7? 27 2?7?7777
Gender |ssue Col | ege | evel ???7? ??°7°7 5 50
P??7?7? 07?7 27?7
72?77
Ai ds Col | ege | evel P97 2277290777 15 200
Awar eness ???27?7?7°7?7°7
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I NSTI TUTI O | NTERNSHI P GOVT. AND 26/ 11/ 2018 25/ 03/ 2019 200
NAL ( B. Ed. PRI VATE
St udent s) SCHOOL (4
MONTHS)




| NSTI TUTI O | NTERNSHI P VSSD PG 26/ 11/ 2018 19/ 12/ 2018 12
NAL (M ED COLLEGE
STUDENTS) , KANPUR

| NSTI TUTI O | NTERNSHI P ABHI NAV 18/ 09/ 2018 13/ 10/ 2018 5

NAL (M ED SEWA
STUDENTS) SANSTHAN,
KANPUR
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA 01/ 01/ 2018 NA 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
216239 216239
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Nill NA 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8935 4612535 38 7844 8973 4620379
Books
589 177095 16 10136 605 187231
Ref er ence




Books
Journal s 10 3330 0 0 10 3330
CD & 517 0 200 0 717 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
ERADI CATI ON OF | LLI TERACY https://youtu. be/ P2yl AGKf i w
DI STANCE LEARNI NG PART 1 https://youtu. be/e hdla7MI80
DI STANCE LEARNI NG PART 2 https://youtu. be/ QBknnc2nVU
SHI P https://youtu. be/ WwsoV8Cz7Es
I CT | NTRODUCTI ON https://youtu. be/ Pbl - TWKnuZU
TYPES OF | NFORVATI ON https://youtu. be/ 4R7wf 5t r 9ys
THE STUDY OF I DI ALISM I N https://youtu. bel/ KZ8Uz CVTk3k
PHI LOSI PHI CAL PERSPECTI VE OF EDUCATI ON
THECORY OF | NTELLI GENCE https://youtu. be/ Al 7rJaJ7f Ul
TRANSFER OF LEARNI NG https://youtu. be/ FEXqRMbaCpoc
FUNDANMENTAL RI GHTS | N | NDI AN https://youtu. be/ - XUAZO LVKU
CONSTI TUTI ON
AVC | NCLUSI VE EDUCATI ON https://youtu. be/ 60spZzgclxQ
| NDI AN CONSTI TUTI ON A BRI EF https://youtu. be/clla9yE9zt |
I NTRODUCTI ON

4.4 — Maintenance of Campus Infrastructure




4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6387430

6387430

1206804

1206804

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

http://www.vsips.org/igac.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Soci al welfare 93 2767040
frominstitution depart nent
Fi nanci al Support
from O her Sources
a) Nati onal NA 0 0
b) I nt ernati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
GQuest Lecture 18/ 12/ 2018 98 COLLEGE | TSELF
per sonal 20/ 12/ 2018 7 COLLEGE | TSELF
counselling rel ated
TGT_PGI exam
yoga wor kshop 22/ 02/ 2019 93 COLLEGE | TSELF
Renedi al Coachi ng 22/ 04/ 2019 49 COLLECGE | TSELF

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2018 Gui dance 45 91 17 37
(for
preparing
C. TET
Exami nati on




Car eer
Counsel I'i ng

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
18 62 19 17 58 18
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 4 UG B. Ed. CSIM M Ed. ,
UNI VERSI TY, M B. A
AM TY
UNI VERSI TY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

COVPETI TI ON ( MAHI LA
MAHAVI DYALAYA P. G
COLLEGE)

Activity Level Number of Participants

UNI VERSI TY COVPETI TI ON UNI VERSI TY LEVEL 13
FOUNDATI O W\EEK

ALUWNI MEET COLLEGE LEVEL 39

| NTERCOLLEG ATE | NTERCOLLEG ATE LEVEL 10

COWPETITION (S. N. SEN
P. G COLLEGE)
GANDHI  JAYANTI COLLEGE LEVEL 10
| NTERCOLLEGQ ATE | NTERCCOLLEGQ ATE LEVEL 23

KHO- KHO COWVPETI Tl ON

COLLEGE LEVEL

48




KAJR

MAHOT SAVA

COLLEGE LEVEL

130

| NDEPENDENCE DAY

COLLECGE LEVEL

18

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nat i onal Ni Il Ni Il NA NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students Conmittee Council was reconstituted dated under the gui dance of our

Principal Dr. Poonam Madan. The followi ng nenbers were elected in the Student
Counci | 1. Akanksha M shra 2. Nmm 3. Aparna Tripathi 4. Shefali Agrawal
5. Shi kha Yadav 6. Divya Singh 7. Harshita Sahni 8. Sam ksha Dwi vedi 9. Shivangi

Baj pai 10. Neha The student Conmittee taken the follow ng decisions: ¢ The
student committer decided the academ c session progranmes. < |If any grievance
appears fromthe students they can drop the application in Gievance letter
box. ? o College fee can be paid in nore than one installnents. ¢ In this
coll ege extra fee is not taken except practicumfiles and university exans fee.
e Xerox facility is available for the students. ¢ Canteen facility is also in
our college and no junk food is allowed. The committee this year has conducted
some academ c prograns at their level as - Orientation Programof 1st year and
2nd year , Teacher’'s Day and farewel| event At first they prepared many
progranms for freshers of 2018-20 session at 14 July 2018 whose Aimwas that to
make new session student teachers famliar with the rules , the systemof work
, curriculumof B.Ed , Teachers and Professors . The program was hosted by Dr
Aruna baj pai In the beginning Principal Dr Poonam Madan wel conmed t he new
students by a wel conme speech . In this occasion Dr Anita Sharna descri bed
various points of this training course and specialities of college through

Projector. Asst. Prof. Ashish Yadav expl ained the curriculumof B.Ed , Core and
optional subjects . Asst. Prof. Asha Awasthi expl ained about the Internal and
Ext ernal Evaluation of B.Ed. After that sone students presented songs , dance

performances, poetry or group songs etc. At the end of the program vote of
thanks was given by Dr. Anita Sharma On 5th Septenmber , 2018 the students of
both years conducted a grand party on Teachers Day ,to give honour to their
teachers of Dr.VSIPS , Kanpur In the beginning of the program everyone offered
sone flowers or a garland on the inmage of Dr. Sarvapalli Radhakrishnan , then
everyone with Principal nmam was honoured by a rose stick and Tilak by the
students . A Refreshnent was arranged by the student teachers, Many songs
,dances were perfornmed by the students . A lottery game was organi sed by the
students in which teachers had to present Songs , Dances, Poetry , Catwalk,
Bhangra , Mnicry and di al ogue etc Then at |ast nusical chair ganme was pl ayed
by the teachers in which Asst. Prof. Prerna Tripathi won. In this way the
program ended w th ent husi asm and happi ness.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Dr. Virendra Swarup Institute OF Professional Studies , Kanpur is privately




managed | NSTI TUTE OF EDUCATION that is affiliated to CSIJM University , Kanpur
for running B.ED. In order to maintain a lifelong relationship with our
students , the college has constituted an ALUVNI ASSOCI ATION in the year 2012
which is an association of old students who have al ready passed and left the
institution . Nowit is fornmed with registration under ALUW AND PARENTS
MEETI NG COMM TTEE Since the establishnent of the Alumi Association , regular
nmeetings are organi zed and the ex-student s enthusiastically attend these
meetings . Various aspects of Quality , Assurance , Sustenance and Enhancenent
are di scussed during these neetings and the necessary nmeasures are seriously
taken . Alumi Association of this college is very active and sincere and
contributes towards Qualitative growh of the Institution . This Al umi

Associ ation often organi ze Social Events , publish Newsletters or nagazi nes and
rai se funds for the organization . such group often support new Al ummi and
provide a Forumto formnew friendshi ps and busi ness rel ationships w th people
of simlar background . Dr. Virendra Swarup Institute O Professional Studies
Kanpur fosters a lifelong spirit of bel onging and pride by connecting Al umi ,
students and friends to the Dr. VSIPS and each other . Ains and objectives ? To
pronote and foster nutually beneficial interaction between the Alumi and the
present students of Dr. Virendra Swarup Institute OF Professional Studies , and
between the Alumi thenselves ? To enable the Alumi to participate in
activities that would contribute to the general devel opnent of the college ? To
encourage the Alumi to take an active and abiding interest in the work and
progress of the institute , so as to contributes towards enhancenent of the
social utility of their Alummi Meetings ? To give prizes and awards for

out st andi ng work research papers and ot her professional activity by the
students of the Institute ? Also to recognize suitably outstanding , social and
community services by the Alumi and the students ? To pronote |ibrary
facilities to the students living in the vicinity of the college ? To organize
| ecture on the topics of educational significance . So in this way our ALUWNI
ASSOCI ATI ON does the work .

5.4.2 — No. of enrolled Alumni:

149

5.4.3 — Alumni contribution during the year (in Rupees) :

37100

5.4.4 — Meetings/activities organized by Alumni Association :

1. 25.09.2018-25.10.2018 - Handling C asses for TET/CTET 2. 19.12.2018 — How
can achieve Position in University , Exam Share Thoughts By Toppers 3.
19. 01. 2019 — ALUVNI MEET ‘M LAN 2019’ 4. 06.03.2019 — How can achi eve good
mar ks in Exanms Meetings : 18.01.2019 — Discussion to have an Alumi Programin
Dr. VSIPS

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col | ege managenent decentralises all academ c and administrative matters by
constituting various committees consisting teachers and student representatives
Wi th specific objectives to achieve the vision of the college. In
deci si onnmaki ng process every nenber of the comittees are given conplete
freedomto express their views/opinions and those views/opinion are well taken

for the inprovenent of the college functions. The Governi ng Body del egates al
t he academ c and operational decisions based on policy to the various
noni toring comrttees headed by the Principal in order to fulfil the vision and




m ssion of the institute. Faculty nenbers are given representation in various
commttees/cells and all owed to conduct various progranms to showcase their
abilities. They are encouraged to devel op | eadership skills by being in charge
of various academ c, co-curricular and extracurricular activities. They are
given authority to conduct sem nars/workshops. Students are enpowered to play
an active role as coordinator of co-curricular and extracurricular activities
soci al service group coordinator. The institution has three | ayers of
managenment systemto decentralized power of decision naking. Al the parts of
M S are inplenmented authentically. The reports have been taken which is nade by
| QAC conmittee and inplemented by all |evel of nmanagenents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Though the institution is having only
B. Ed programre, the students are
encouraged to take up small projects in
their subjects. Teachers are encouraged
to wite quality thematic/research
articles and publish themin reputed
journals not only for their

professional growth but also to

di ssem nate their know edge and

experiences to other acaden a of

t eacher education

Li brary, I CT and Physi cal The college library is equipped with
Infrastructure / Instrunentation adequat e nunber of books and journals
to run the B.Ed progranme. Every year
books and journals are added to update
the know edge of teachers and students.

Teachers are encouraged to be

technol ogi cally sound and use

t echnopedagogy in their classroons.
Students are al so encouraged to nake
use of the ICT facilities available in
the college to develop the skills in
application of ICT tools. The college
managenent has created adequate
physical infrastructure including
| aboratories to neet the raising
demands in the field of teacher
education with a view to produce
quality teachers and nmake the teacher
educators of our college nore
competitive

Human Resour ce Managenent The col | ege managenent has adopted a
policy of recruiting fully qualified
teachers as per the UGC / NCTH
Affiliating University qualifications
prescri bed for teacher educators.
Accordingly the teaching staff of the
col l ege had been recruited on nmerit
basis and enpl oyed to provide quality




i nput of education to B.Ed students.
Mor eover the teaching staff nenbers
recruited by the coll ege nanagenent
have been duly got approved fromthe
affiliating university. Further, their
service condition is determ ned by the
managenent of the coll ege w thout
creating any insecurity feeling of job
in the institution. Hence, the college
has highly qualified teacher educators
wi th conmtnment and dedi cation. The
nont eachi ng staff nenmbers are also in
position as per the UGC/ NCTE/ St ate
Governnent norns. They al so work for
the quality enhancenent of education in
t he col |l ege.

Exam nati on and Eval uati on

Though the institution is to follow
the affiliating university pattern of
exam nation and eval uati on, teachers

are at liberty to adopt innovative

techni ques of eval uation. Accordingly,
vari ety of evaluation techni ques was
used not only to enhance quality of
exan nation system but al so to ease out
exam nation stress of students.
PreUni versity examinations are
conducted by the college on the
uni versity exani nation pattern in order
to ensure that teacher and students are
awar e of the exam nation process.
Information regardi ng the eval uation
process is comuni cated to teachers and
students. Internal Assessment marks are
awar ded based on two unit tests, two
assi gnnents, attendance and ski l
devel opment records. Miltiple tests and
assignnents are given to students to
i mprove their performance in exans and
to enable themto score maxi num
i nternal assessnent marks.

Curri cul um Devel opnent

Dr. Virendra Swarup Institute of
Pr of essi onal Studies, kanpur is
affiliated to CSIM Uni versity, Kanpur
and follows the curriculumand syll abus
prescribed by the University for its
courses. Affiliated Institutions are
not allowed to design their own
curriculum Curriculumcomittee
attenpts to discuss and review the
curriculumfor quality inprovenent.
Further, the committee al so conducts
various academ c programmes such as
sem nars, conferences, workshops to
del i berate on strengtheni ng and
enriching curriculumto ensure quality
in curriculum

Teachi ng and Learni ng

In the field of teaching and




| earni ng, teachers are encouraged to
adopt innovative teaching nethods to
break down the nonot onous in teaching
and learning. In teaching certain tasks
and assignnents are assigned to
students not only to devel op better
under st andi ng but also to devel op
creativity in students. Teachers
especially use PPT, smart board, OHP
field experience, group discussions,
etc. to nake | earning nore interesting
and effective

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Qur coll ege runni ng under self
finance schene the finance and account
is audited regularly as per the
gui delines of affiliating bodies in a
transparent nmanner. Day to day
transactions, vouchers and bills are
done.

Exam nati on

The col |l ege has exam nation committee
whi ch neets periodically to review the
exam nation system It also attenpts to

avail nore transparency in the
eval uati on process.

Pl anni ng and Devel opnent

After the supervision of NAAC teamin
2012 our institution has been done many
i nprovenents as to inprove the teaching

skills, neasures have been taken and
financial facilities have been provided

Conput er training has been provide to

the teachers. LMS system has been
adopted for providing teacher’s smart
| ectures to the students.

Adm ni strati on

To enhance the quality of education
, proper |1 QAC committees have been
organi zed. In each comm ttees, Chief
proctors have been appointed for the
observation and inplenentation of the
wor ks. To observe the activities of
students and teachers , proper round
has been taken by the Principal and the
Menbers of the managenent conmittee
Practice teaching centers have been
observed by the supervisor
authentically. Regular staff neeting
has been organi zed. Student union
comm ttee has been devel oped for the
encour agenent of the students.

St udent Admi ssion and Support

The process of adnission of students
in the coll ege had been done manual ly
and partially digitally. Further, al
adm ni strative policies including the
coll ege rules and regul ations, details




of hunman resources,
i nstructi onal
pl an,

students affair
avail able to the students.

have been infornmed to apply for various
schol arshi ps under different schenes.

infrastructure and
facilities,
e- | earni ng resources,
advertisement of enployment
opportunities for students,
various conmittees to deal
had been nade digitally

acadeni c year

detail s of
with

St udent s

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Deepi ka Nat i onal Raj i v Gandhi 500
Wor kshop Menor i al
Tr ai ni ng
Col | ege ,
Dhanbad
2019 Dr. Seenmn Nat i onal Uni versity O 500
M shra Wor kshop Lucknow and
Ki ngCeor ges
Medi cal
Uni versity
2019 Ms. Shipra Nat i onal Uni versity O 500
M shra Wor kshop Lucknow and
Ki ngCGeor ges
Medi cal
Uni versity
2019 M's. SARLA Nat i onal Uni versity O 500
MANDHYAN Wor kshop Lucknow and
Ki ngCGeor ges
Medi cal
Uni versity
2019 Ms. Usha Nat i onal University O 500
M shra Wor kshop Lucknow and
Ki ngCGeor ges
Medi cal
Uni versity
2018 Ms. Asha Nat i onal Raj i v Gandhi 500
Awast hi Sem nar Menori al
Trai ni ng
Col | ege ,
Dhanbad
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

professional

Title of the

Title of the
administrative

From date

To Date

Number of
participants

Number of
participants




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 VS NA 4 Nill
OFFI CE 15/11/2018 |31/ 12/ 2018
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA 0 Nill Ni |l 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 4 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The managenent P F and nedical help Due consideration given

rei mburses the
expenditure of faculty
who publish papers in
conf erences/ FDP and

has been provided to the
enpl oyee s by the
Managenent .

to econom cal ly weaker
students . Schol arshi p has
been provided to the
students for their

sem nars outside the betternment. Book bank
College. 2. On festive facilities are al so

occasions, gifts are provided to the the

given. 3. Institute econom cal |y weaker

or gani ses wor kshops,
sem nars and conferences
for skill devel opnent4.
Medi cal | eave are al so
given to the teachers.

st udent s.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audits are conducted in the college by the process of outsourcing the
work to a Registered Chartered Accountant Firm ‘ Saxena Rahul and Associ ates’
whi ch is appointed by coll ege managenment committee as internal auditor for the
session. They conduct the audit as per the nornms, check and verify the vouchers
of all type of accounts for every year and al so review the previous records and
take the necessary action on them The details of incone and expenditure of
the college is prepared by the accountant of the college for onward
transmi ssion to the internal auditing officer through proper channel (Secretary
of the College).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)




Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
NA

0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
No NA Yes DAYANAND

SHI KSHAN

SANSHTHAN

No NA Yes DAYANAND
SHI KSHAN
SANSHTHAN

Academ ¢

Adm ni strative

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA ains at 1. Qur institution has an independent for Parent Teacher
Associ ation 2. Parent-Teacher Meetings are organi zed thrice per session and
Feedback regardi ng vari ous aspects of the college collected fromthe Parents.
3. Update of student attendance and performance and their progress di scussed by
the Mentors with the Parents.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer skill devel opnent Programme. 2. LMS based training Programe.
3. Personal ity Devel opnent Progranmme

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Applying new innovative and interactive nmethods of teaching |earning. 2.

Recrui tnent of new teachers to inprove the Student Teacher ratio. 3. giving

nore enphasi s on teachers participation in sem nar/workshops and publicising
research papers.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wnen 24/ 10/ 2018 24/ 10/ 2018 24/ 10/ 2018 75
Legal
Awar eness
Pr ogr amme
2018 30/ 10/ 2018 30/ 10/ 2018 30/ 10/ 2018 163
Personal ity




Devel
Lect

opnent
ures

2019

Pr ogr ammes
at
Uni versity
| evel

04/ 02/ 2019

04/ 02/ 2019

04/ 02/ 2019 13

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
2?7??7°7°7? ? 24/ 10/ 2018 24/ 10/ 2018 75 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qdd and Even Formul a).
was held on 20-11-2018. C. A seni nar

A. A sem nar was organi zed by canpus whi ch was held on 26-10-2018 (Report on
B. A debate conpetition was organi zed by canpus which

organi zed by canpus on 28-10-2018.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s No 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2018 1 1 24/ 11/ 2 1 Ral |y Envi ron 35
018 ment
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Nill 50

Bhartiya sanskriti gyan
pari ksha

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ni | Ni |

Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

C. ?222727277°°7°7°77°7?7° 27?7 ?77-

A, 2222 22227777 2222222 B. 2722222 27777

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Pronotion of Cultural Program bjectives: ? To pronote Indian culturalism
in educational practices. ? To connect the new generation with traditions and
rituals. ? To preserve the societal values by giving nore opportunities for
? To devel op and pronote the rich diversity and uni queness of
student teachers. ? To encourage and notivate students to participate in

inter collegiate and starts national |evel conpetitions. Process: ? Special
programes had been arranged on special occasions |ike Independence Day, Kajri
Mahot sava, Basant Panchami, Teachers day, Republic Day and Al ummi Meet 2019
programres. ? Teachers nake special efforts to polish the professional and
ethical skills as well as their inherent abilities anmong in student teachers.
Proper use of internet to learn new ideas and providi ng maxi mum opportunities
for E-content devel opnent, E-lessun plans, PPts maki ng and programmed
instruction too. Obstacles: ? Behaviour and psychol ogy of student differs from
one another. At tinme we need to convince themand bring at one platform ?
There are students who face lack of famly support. W personally try to reach
such parents to convince. ? There are sone students who for the sake of famly
responsibilities and societal pressure face problemto conme regularly but we
organi ze neetings with themand their famly too and persuade themthe
i nportance of teacher training being provided with conpl ete dedication. 2.
Support to Students Objectives: ? Students should feel confortable and Iike
hone. ? W try to provide user friendly environment. ? Control of unnecessary
stress and anxiety and try to feel at ease at every step. ? To attract nore and
nore students for adm ssion and spread a positive word. ? To arrange the
personal ity devel opment wor kshops that maxi mum opportunities nmay be given for
pl acenment in reputed schools. ? Process ? Counselling, notivation and
encour agenent of students at the time of need, depression, anxiety and stress
by regul ar neetings conducted by Gievance redressal Cell. ? To guide students
regardi ng admi ssion process, syllabus, exam nation and future plans. ? Free
coaching to students regardi ng CTET and UPTET conpetitive exans. ? Arrangenent
of various workshops like Pidilite workshops to polish and practice the
creative skills. ? Financial help from Social Wl fare Departnent in the form of
fee rei mbursenent and schol arship to Gen/ Sc/ ST/ OBC students and via book banks
or giving relaxation in KIT fees 3. Subnission of Activity/Events Cel
bj ectives ? To pronpte snpoothness in activities to be organi zed during the
? To introduce new variety of activities which can involve all senses of

val ue educati on.

?

year.




human. ? To encourage and notivate students (all, not few) to participate in
conpetitions. ? To polish the student’s abilities and capabilities. Process ?
We develop the activities keeping in mnd recent advancenents taking place in
day to day life. ? To nourish their womanhood as well their strengths to polish
i nherent abilities. ? To even provide them opportunity to | earn new i deas and
skill for their overall devel opment. Obstacles ? W have to consider the tine
femal e students can devote. ? The students may suffer enotional or economc
support fromfamly

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. vsi ps. org/ best practices/2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college is always thriving to give the students best and | atest know edge.
The students of our college can’'t be technically and know edge w se backwar d.
When conpared to other advanced students. The students are provided best of
conputer training facilities, psychological lab , science |abs and | anguage and
lab etc. The students are provided LMS facility (lecture videos through PPts)
for better learning at home also. They are provided smart cl asses training and
ot her advanced technol ogy that can knock the future bright opportunities. LM
system has been adopted to provide online lectures to the students. This is the
bi g reason the students get the vast opportunities of placenment. Also the
pl acenment drive cells are activated in this direction only. Any teaching
vacancy is inmediately inforned to the students and therefore the updated
conpetitive students grab the post. It ains to provide the detail ed perfornance
of institution in one area distinctive to its vision, priority and thrust as
well as the web link of the institution is not nore than in 500 words. Qur
institution is distinct because all the initiatives which are of nmjor
i mportance cone through three | ayers of managenent system and al so the
different cells such as Library, LAN facilities ,WFi canmpus, |ntercom
Mobi |'i zation, 24 hour electricity.

Provide the weblink of the institution

http://ww. vsips.org/linstitutional Distinctiveness/2018-19. pdf

8.Future Plans of Actions for Next Academic Year

The college strives to inpart skill based quality education and pronote not only
traditional teaching but also advancenent of know edge for creating successful
teachers. The col |l ege organi zer various training progranms not only for students
but for faculty nmenbers for their advancenent. During the year we seek: ¢ To
strengt hen the base of teachers and students, college plans to hold sem nars and
conferences. ¢« The college plans to increase the |ICT enabl ed capacity teaching
| earni ng process and create new e-content devel opnent facility. ¢ The coll ege
plans to hold Alumi functions to keep the link of new students with old
students. This will also increase Alumi engagenent in college activities. ¢ The
college plans to enrich the culture of acadenic teaching interface. ¢ The coll ege
plans to enroll maxi num teachers in online research webinars. ¢ The coll ege plans
to organi ze regul ar wor kshops/ webi nars/semi nars for students, teaching staff and
non-teaching staff. ¢« The college plans to introduce new prograns.




